It is also considered sexual harassment to
make repeated comments to a person about
how they look or dress, ask them to dress in
sexualized clothing, or require them to wear a
gender-specific uniform.
Edgar makes repeated comments to
Kimberly about her physical appearance, such as “Oh, don’t you look pretty
today; Oh you shouldn’t wear that dress,
it doesn’t do much for you; those nylons
don’t go with that skirt.”

Addressing Sexual Harassment

Under NWT law, employers are required to
have an internal harassment policy which
includes steps for addressing and resolving
any issues of harassment. However, these
procedures do not replace a person’s right to
file a human rights complaint with the NWT
Human Rights Commission.
Collective agreements
Collective agreements often include specific
direction on preventing and resolving
incidents of discrimination and harassment in
the workplace. If you have experienced
harassment in the workplace you may be able
to file a grievance through your union.
Human Rights Complaints
A person can file a human rights complaint if
they believe that they were subjected to
sexual harassment. A complaint must be filed
within two years of the last incident of
harassment.
If you have questions about your situation,
call and speak with a human rights officer.
ALL inquiries are confidential.

Let’s Talk
1. Call us

You can call us toll-free from anywhere in Canada
at 1-888-669-5575. If you live in Yellowknife you
can call our office directly at 867-669-5575.
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2. Email us

You can contact us day or night by emailing
info@nwthumanrights.ca. We will respond
to your email within one business day.

3. Visit our Office

If you are in Yellowknife, you can stop by our office
to ask questions, pick up information, or schedule
an appointment. Our regular business hours are
8:30 am to 5:00 pm Monday to Friday. Our office
is located on the main floor of the Laing building
at 5003 49th Street.

Let’s Talk About

Sexual Harassment
& Employment

Stay up to date on all of our news, programs,
and initiatives by visiting our website
at nwthumanrights.ca.

Join us on Facebook

We have a great Facebook page full of positive
stories to get you thinking and talking about
equality human rights.

Harassment is a very serious issue and can
have a significant impact on a person’s
mental health and physical well-being.
Harassment occurs when a person is
subjected to repeated unwelcome and
offensive behaviour. Sometimes we call this
“bullying” behaviour. Any conduct that
repeatedly attacks a person’s dignity and
self-respect could be considered harassment.

Sexual Harassment

Sexual harassment is “unwelcome conduct
of a sexual nature” that has a negative effect
on where you work, live, or receive services.
It can be verbal or physical. “Unwelcome”
attention includes any attention that a
reasonable person would know is
unwanted. Sexual harassment often occurs
in a situation where the harasser has more
power than you do. Sexual harassment can
be discrimination on the basis of sex, gender
identity, gender expression, sexual
orientation or perceived sexual orientation.
Heidi is a mechanic. Her male coworkers display posters of topless women
in their lockers and the lunch room. They
often make inappropriate comments
about her body. She has told them their
behaviour is unwelcome but they told her
to relax, that they are only joking around.

To receive this information in another format or
language, please call 1-888-669-5575.
Northwest Territories
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Commission
5003 - 49th Street, main floor, Laing Building
PO Box 1860, Yellowknife, NT X1A 2P4

Join us on Facebook

What is Harassment?
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Sexual Harassment and Employment
The NWT Human Rights Act protects people from discrimination in the area of employment which
includes applying and interviewing for a job, apprenticeships, benefit programs, and other
employment situations. It also includes activities or events that happen outside of normal business
hours or off business premises, but are linked to the workplace and employment. For example, an
employer could be held liable for incidents that take place during business trips, company parties, or
other company-related functions.
Sexual harassment can undermine a person’s sense of personal dignity. At work, it can prevent them
from earning a living, doing their job effectively, or reaching their full potential. Sexual harassment can
also poison the work environment for everyone else. If left unchecked, sexual harassment has the
potential to escalate to violent behaviour.

Examples of Sexual Harassment
Verbal, written, or electronic

Physical

Environmental

Unwelcome or offensive remarks,
jokes, innuendoes, taunting or
threatening someone based on
their gender or sexual orientation

Invading someone’s personal space

Displaying or circulating
pornography, sexual jokes, or
other sexually explicit materials

Asking questions about or
discussing a person’s sexual
activities

Leering, inappropriate staring, or
other gestures

Practical jokes that cause
awkwardness or embarrassment

Making gender-related comments
about someone’s physical
characteristics or mannerisms

Unnecessary physical contact such
as touching, rubbing, patting,
pinching

Requiring an employee dress in
a sexualized or gender-specific
way

Making comments or treating
someone badly because they don’t
conform with sex-role stereotypes

Intentional touching or touching of
a sexual nature

Acting in a way that someone
thinks undermines their selfrespect or position of
responsibility

Demanding hugs
Bragging about sexual prowess or
spreading sexual rumours

Bullying based on sex or gender

Hosting rough and vulgar
humour or language related to
gender

Making sexual propositions,
demanding dates or sexual favours

Sexual assault
(this may also be a criminal matter)

Excusing gender-related
misconduct as part of a
“culture” such as “boys will be
boys” or “it’s part of the job”

Threats to punish a person who
refuses sexual advances
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Employers that do not take steps to prevent sexual harassment can face major costs in decreased
productivity, low morale, increased absenteeism and health care costs, and potential legal expenses.
Lisa works at a restaurant as a
waitress. Her boss sometimes
pats her bottom and tells her
she is doing a great job. This
makes her feel uncomfortable.

While on a business trip to
Toronto, Dave’s boss told him
that he would likely get the
promotion he is after if he had
sex with her.

Fatima’s boss has asked her
repeatedly to wear tighter
clothes because he said the
clients “aren’t here for the
food”.

Examples of Sexual Harassment in the Workplace
Sexual Harassment can be between any genders.
Tammy is a young lesbian who works with a non-profit LGBT organization. Jane, The
organization’s executive director has asked Tammy out on numerous occasions. Tammy has
indicated she is not interested in dating Jane. After Tammy refused another date, Jane started
telling Tammy about her sexual fantasies and started touching Tammy when they are alone.
Some forms of sexual harassment in the workplace, such as gender-based harassment, are aimed
at reinforcing traditional gender roles.
Jim is a welder in charge of supervising a younger female apprentice, Wanda. Jim makes sexual
advances towards her. When she does not return the interest, Jim alters her job duties so she can’t
gain the experience she needs to complete her apprenticeship requirements.
A person does not have to directly refer to another person’s gender or be openly sexual for the
behaviour to be considered discriminatory. For example, targeting an individual because of their sex
and discouraging or driving them away from continuing to work in a position is harassment.
Jenny’s supervisor Leroy constantly interrupts her during meetings, repeats her contributions,
and often takes credit for her project work. Leroy’s comments and behaviour devalue Jenny by
suggesting she is not equal to the men. He makes broad statements like “women don’t belong in
the boardroom” suggest he holds a gender bias toward women.
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